@) IRS BLESSING creare a manuaL@®

Apply for the IRS program so you can be Ensure that your new staff will understand
guaranteed to never have an IRS audit! It the rules and regulations of your company.
1only costs a tiny fee that is e Outline your exact operations and the
proportionate to your previous philosophy of your business so each
payroll. Many pet sitters have already member can work harmoniously as a
taken advantage of this program and team with consistent service time

breathed that sigh of relief. 6 S'I'e PS TO and time again.
@) PriCiNG swircHngTo )2 INTEIVIEW &

Create the best structure and Learn how to determine the right

strategy to carry your business type of person for your business to
long term. Determine how much Em PLoyees grow with. Determine what interview
of'a discount you can afford, how questions, screening, and hiring
much you can pay staff, pay the processes will bring you the best

\]:/)vlézil?lespsé aghdelgl(()‘\,zvviwggr your candidates. This is the toughest part of
¥ Py ’ the 6 steps!

@ BUILD a Team =~ 0OPeratons @

Gather people you can trust to advise you on VS?HO", laws, Devilog ?!Ztegsgng_;‘:gce:?;:gggﬁ E{g“}gtae Sénsc;g;[.p
operations, websites, hlrmg, and cash flow. Without a ndirnendly operation lents an :
e

team in place, you will not be able to efficiently and Mastering this will save you money, lots of valuable
professionally accomplish everythin%you need to. The art time, and energy. Doing this the right way will help

of delegation will be learned during this step! you get an office manager and streamline processes.

FACT: "PET SITTING COMPANIES WITH
EMPLOYEES WILL GENErdTe MOre

REVENUE THAN PET SITTING
COMPANIES WITH 1CS.

(2013 Pet Sitting Business Owner Survey)

REASONS TO HAVE EMPLOYEES:

| asked pet sitting business owners with staff, "What is
the best part about having employees?" Here are the
answers that were given over and over again.

AUDITS ARE ON THE RISE:

Targeted audit
strategies focus on
employees most likely to
be misclassified. States
who have already
volunteered to be a part
of this new strategy
between the states and

e 'ederal government are:
TOP 5 WOrKman's COmPensarion Claims ~ Alabama, California,

| can rest.

| can take a vacation.
| don't have to go out in the snow
| get personal time in my life.
| can sleep in my own bed.

Workman's Compensation s a form of insurance providing wage COlOradO, COnneCtiCUt,
replacement and medical benefits to employees injured in the course . TN
of employment in exchange for mandatory relinquishment of the Florlda, Hawall, ”lInOIS,

employee's right to sue his or her employer for the tort of negligence.

1. Dog or cat scratch or bite to hand/arm. lowa, Louisiana,

2. Slips and falls on dog walks. Marylanﬂ,
3. Slips and falls on stairs. assachusetts,
4. Dog bites to another body part. Minnesota, Missouri,
5. Dogs that play and odd injuries. Montana, New
Source: Pearsall, Business Insurers of the Carolinas, 2015 HampShlre, NeW York,
Utah and Washington.

Source: Pace Staffing, 2015

YOU WILL NEED:

Website Guru Training Manual

Payroll Company Client Managment Software

Branding and logo Application

Legal Advisor Interview Questions

Human Resources Orientation Process

Employee Handbook Training Process
Email Client and Phones

| have your tail covered with the

Employee Jump Start Program:

Make The Switch, Or Gain Employees TODAY!

http://jumpconsulting.net/employee-jump-start/
Coupon Code: INFOGRAPHIC for 10% OFF



